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Kansai International Airport/Osaka International Airport:
Mr. Yoshiyuki Yamatani, President and CEO of Kansai Airports

Narita International Airport: Narita International Airport Co., Ltd.

Mr. TAMURA Akihiko, President and CEO
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Tokyo International Airport (Haneda): Director General of the Tokyo
Airport Office, Tokyo Civil Aviation Bureau, Ministry of Land,
Infrastructure, Transport and Tourism, Mr. Shinji Matsuoka
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Fukuoka Airport: Fukuoka International Airport Co., Ltd.
President and CEO, Mr. Shinji Tagawa

gaudndndufiudatigaselaluianiaasusay 60 durenisnade
UFEN 'u"'mwm"wau,ammwmauqmaﬂwoa"n%o&iammﬁummaon‘%ﬁmﬂm‘lu
AsRTuRUUAITaItTus I unadsuniu ludasiilunisyaninadverulvdu
wwiavfiuriliusnsivinaindsurnlany nsingenEI&EWIUTAELLATaVTIY
(boarding brldge) ARAAAUTLUUA EWIUANELIFUATE Wod9uauanIAINY
l,mswmammvﬁmmmmammum‘lusumnm wazANNyiuaasvinulunisi
fHunumuiowiaaan lugrusiusfinsiHuvineuluguiadusiadu 2w
niofluatrefiedninarauisasdusamnuHuiaduwiuuiui tiasrudu
@Ay inAnnlansuazgiinnadligeall vaaranwslvius¥nua
virudseauanuadnsauasiasadwinge 4 duldluauiaa

Airport Co., Ltd.

Chubu Centrair International Airport: Chubu Centrair International

President and CEO, Mr. Riki Inuzuka
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Naha Airport: Ministry of Land, Infrastructure, Transport and
Tourism, Osaka Civil Aviation Bureau, Naha Airport Office
Airport Director, Mr. Ohguchi Hirotaka
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Interview with President Mr. Takehisa Sugita
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Overseas Business Promotion Office
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AGP Corporation
1-7-1 Haneda Airport, Ota-ku,
Tokyo 144-0041, Japan
TEL: +81-3-3747-1631FAX : 03-
3747-0707

URL : http://www.agpgroup.co.jp
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